
Harassment at workplaces is unpardonable.
If you get a harassment, you should consult

Do you have a hard time at your workplace?

If you are treated unfairly because of pregnancy, childbirth or child-raising, 
you should check another leaflet.

Furthermore,

For methods to deal with harassment and the contact for consultation, 
please see the other side.

harassment at workplaces* is unpardonable!

Sexual harassment

Harassment related to pregnancy, childbirth, childcare leave, etc. Harassment related to pregnancy, childbirth, childcare leave, etc. Harassment related to pregnancy, childbirth, childcare leave, etc. Harassment related to pregnancy, childbirth, childcare leave, etc. Harassment related to pregnancy, childbirth, childcare leave, etc. 

Mental attack

Separation from a relationship

Undervalued demand

Infringement of individual rights

For example, these acts are included in harassment:



To put up with the situation remaining silent 
may worsen the situation.
Express your feelings clearly, saying, 

All the companies are required to take the following measures to prevent harassment !
For details, please check the links below.

1. enlightenment
2. Giving consultation (including accepting complaints) and preparing the necessary system to respond 

appropriately
3. Prompt and appropriate response when receiving consultation and after that
4. Measures for eliminating the causes of harassment and factors in the background
5. Additional Measures to be taken (such as protection of privacy)

Pamphlet (Japanese) on P.20 and after

upporter for bright workplaces

If you get a harassment,

[Reference] 

Express your feelings clearly Get in touch with the contact of the company

Harassment at work is not a problem for an individual but a
problem for a company. You should consult with a person in
charge of consultation such as the Personnel Labor Management
or a trustworthy superior.
If hard to consult in the company or things
improved even after the consultation, please consult with an
external organization such as Employment / Equal
Opportunity Division (Office), Municipal Labour Bureau.

Being treated unfairly for consulting with the contact for
consultation is prohibited.


